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AMERICAN UNIVERSITY

Tenure-Track Clinical Professor

American University, Wash-
ington College of Law, 1is
seeking a tenure-track
professor in its Clinical
Program, with beginning
rank to be determined by
experience and qualifica-
tions. Responsibilities in
the in-house, live-client
clinical program include
teaching a seminar compo-
nent of a clinic, conduct-
ing case rounds and super-
vising students on their
fieldwork.

In addition, clinical
faculty teach one course
each year outside of the
clinical curriculum and
‘participate fully in all
aspects of the life of the
law school. Clinical
faculty are also expected
to engage in scholarly
research activities, as
well as service to the
legal profession, the law
school and the university.

The Washington College of
Law currently has the
following clinics: civil
practice clinic; criminal
justice clinic (prosecution
and defense); domestic
violence clinic (criminal
and civil); international
human rights clinic;
community and economic
development law clinic; tax
clinic; and the women and
the law clinic. The Clini-
cal Program is interested
in exploring the possibi-
lities for reshaping
current clinics or creating
new ones. The applicant's
specific teaching responsi-
bilities will depend on
experience, interest, and
the overall needs of the
clinical program.

Minimum qualifications
include a J.D. degree,
outstanding academic
record, four years'
experience as a lawyer, and
membership in a bar.
Desired qualifications
include prior experience or
training as a clinical



teacher, legal publica-
tions, and participation in
clinical teachers'
conferences and workshops.
American University is an
EEO/AA employer committed
to a diverse faculty, staff
and student body. Minority
and women candidates are
encouraged to apply.

Applications consisting of
a curriculum vitae and
cover letter should be sent
to:

QOffice of the Dean
American University
Washington College of Law
4801 Massachusetts Ave. NW,
Suite 366

Washington, DC 20016-8192

full-time clinical
teaching, and an interest
and demonstrated potential
for leadership and high-
quality scholarship.

Contact:

Professor Richard Atkinson,

Chair, Faculty Appointments

~Committee

University of Arkansas
School of Law

Fayetteville, AR 72701

UNIVERSITY OF ARKANSAS-
FAYETTEVILLE

UNIVERSITY OF ARKANSAS-
FAYETTEVILLE

Director of Clinical
Programs

University of Arkansas,
Fayetteville, Leflar Law
Center seeks to fill the
position of Director of
Clinical Programs, a
tenure-track position with
the primary commitment to
clinical legal education,
but the additional possi-
" bility of some teaching
outside of the clinical
curriculum. The Legal
Clinic presently offers
courses in both the civil
and criminal law areas.
Candidates should have
substantial experience in
the practice of law and in

Research Assistant Professor of
Legal Writing

The University of Arkansas
School of Law(Fayetteville)
invites applications for
the position of Research
Assistant Professor of
Legal Writing within its
Legal Research and Writing
program, beginning in the
1999-2000 academic year.

The LRW faculty consists of
five full-time teachers.
Faculty typically teach two
courses each semester. They
teach Legal Research and
Writing I (3 credits)in the
fall and Legal Research and
Writing II (2 credits) in
the spring to one section
of 25-30 first year
students. They also teach
Legal Research and Writing
IITI (2 credits) to a class
of up to 15 second year
students each semester.

LRW I focuses on analysis




and objective writing;

LRW II on appellate brief
writing and oral advocacy,
including a moot court
component. -Sections in the
past have Pbeen matched with
a small section of
Contracts to allow for
collaboration. LRW III 1is
a required second year
course which includes
drafting client letters,
pleadings, a non-
litigation document and a
trial level memorandum.
Legal Research and Writing
Faculty agree on certain
programmatic matters,
including numbers of
assignments and dead-
lines, but each teacher
retains substantial discre-
tion in structuring and
teaching the courses.

Appointment is for a nine
month term (August - May)
which is renewable, with no
cap on the length of
service. Salary range
begins in the mid-30's,
depending upon experience.
Faculty may have the option
of teaching during the
summer for additional
compensation. Faculty
participate on Faculty
Committees and several
serve as moot court
coaches. Support is
available for professional
development.

Fayetteville is in
Northwest Arkansas,
approximately 30 miles from
both the Missouri and
Oklahoma borders, and the

site of the main campus of
the University. It is a
hilly city of approximately
52,000 in the Boston Moun-
tains, foothills of the
Ozarks. It has a relative-
ly low cost of living, and
a mild climate.

Applicants should have a

‘strong academic record, and

law practice experience.
Prior legal writing
teaching experience is a
plus. Please send a cover
letter, resume, and a
writing sample. If you
would like further informa-
tion, feel free to contact:

Terry Jean Seligmann,

Assistant Professor and

Director of Legal Research
and Writing

University of Arkansas
School of Law

Robert A. Leflar Law Center

Waterman Hall

Fayetteville, AR 72701
(501) 575-6939

FAX (501) 575-2053

email: tselig@comp.uark.edu

UNIVERSITY OF ARKANSAS-
LITTLE ROCK

Director of Clinical
Programs

University of Arkansas at
Little Rock School of Law
seeks applications for the
Director of Clinical Pro-
grams, a tenure-track posi-
tion. The Director's
responsibilities include
the planning, development,




implementation, evaluation,
and administration of all
clinical programs, as well
as teaching, student super-
vision and -scholarship. As
the School continues to
expand its clinical
programs, the Director will
also be responsible for
fundraising and maintaining
our present sources of
financial support through
developing and continuing
grant and related support.

The clinical programs are
an integral part of the
UALR Law School experience.
The faculty and administra-
tion are working to
strengthen and enhance the
clinic programs. In
addition to the Director of
Clinic Programs, there are
three full time faculty
members in the clinical
programs. The clinical
programs also employ a full
time social worker and two
full time and one half time
support staff personnel.
The clinics have excellent
facilities and a new
computer network. There
are currently three
clinical projects: family/
juvenile law, mental health
law and mediation.

Applicants must possess a
J.D. and sit for the
Arkansas Bar exam. A
distinguished record of
clinical teaching or exten-
sive practice-related
experience and a capacity
for scholarship is
required. Management

experience, particularly in
a clinical or legal
services setting, 1is
preferred. We are seeking
a candidate with strong
academic credentials,
organizational ability,

~excellent lawyering skills,

creativity, and fund-
raising abilities.

The position is available
January 1, 1999 although
candidates not able to
begin on that date also
will be considered. Send a
cover letter and resume to:

Professor Theresa M. Beiner
Chair, Faculty Appointments
Committee

University of Arkansas at
Little Rock School of Law
1201 McAlmont Street

Little Rock, AR 72202-5142.

UNIVERSITY OF ARKANSAS-
LITTLE ROCK

Clinical Instructor
Mental Health Law Project

The University of Arkansas
at Little Rock School of
Law seeks applicants for a
clinical instructor in the
Mental Health Law Project.
This faculty member will be
responsible for operating
the Mental Health Law Pro-
ject of the Legal Clinic
including the teaching and
supervision of students
practicing in this project.
The project represents per-
sons with mental illness in
a variety of settings




including those facing
judicial commitment to a
mental health facility.
This faculty member will
also develop and coordinate
training programs for
lawyers, judges, police,
social service employees
and other professionals.
Applicants must possess a
J.D. and sit for the
Arkansas Bar examn.
Applicants should be
licensed to practice law.
Clinical teaching and
practice involving persons
with mental illness are
preferred but not required.
The ideal candidate should
possess strong academic
credentials and a desire to
pursue scholarship.

The University of Arkansas
at Little Rock School of
Law is committed to
diversity and encourages
applications from women and
minorities. Interested
candidates should send a
cover ‘letter and resume to:
Theresa M. Beiner, Chair
Faculty Appointments
Committee
University of Arkansas at
Little Rock School of Law
1201 McAlmont Street
Little Rock, AR 72202-5142.

UNIVERSITY OF BALTIMORE

Attorney/Teaching Fellow

The University of Baltimore
School of Law invites
applications for a Fellow-
ship to start in May, 1999

in the Community
Development Clinic (CDC) .
This public interest
fellowship program offers
practicing attorneys
exposure to law school
clinical teaching.

The fellow's duties include
direct supervision of case

work of clinic students and
clinic classroom teaching

in coordination with clinic
faculty. The fellow also
pursues a personal learning
plan negotiated with the
clinic director.

This position is a contrac-
tual appointment for up to
two years (non-renewable).
Qualifications: excellent
oral and written communica-
tion skills; at least two
years of experience as a
practicing lawyer; a strong
academic record and/or
other indicia of high
performance ability;
commitment to work for low
income communities; and a
lively interest in
teaching. Salary: $42,000
yvear 1; $45,000 year 2.
Over 6 years experience:
$45,000 year 1; $48,000
year 2. Plus full benefits,
including retirement
annuities, research support
and travel allowance.

The CDC represents
community associations and
other organizational
clients in distressed urban
neighborhoods. Students
receive 12 credit hours for
their year-long work in the



clinic. Students work an
average of 20 hours/ week,
on cases and in a class
covering substantive law,
lawyering skills, and
policy.

The CDC's work includes:

*strengthening of community
organizations (incorpora-
tion, bylaws, application
for recognition of

501 (c) (3) tax exempt
status)

*anti-crime efforts (drug
nuisance abatement and
defensible space)

*job creation/economic
development

*housing redevelopment
(HOPE VI, receivership
actions to gain control of
vacant housing)

To apply, submit a letter
of interest and resume by
February 1, 1999, to:

Prof. Jane Schukoske

Director of Community
Development Clinic

University of Baltimore
School of Law

40 W. Chase Street

BRaltimore, Maryland 21201
Phone: (410) 837-5713

Fax: (410) 333-3053

The University of Baltimore
is an equal opportunity
employer. Minority Candi-
dates are encouraged to

apply.

UNIVERSITY OF CALIFORNIA-
DAVIS

Tenure-Track Faculty

The University of Califor-
nia Davis School of Law 1is
seeking applications for
three or more tenure-track
or junior-tenure positions.
We are interested in
talented people in a broad
range of areas including
but not limited to:

--Intellectual property,
law and technology, health
law, law and computers, and
related subjects (one
position)

--First year courses,
lawyering skills and
clinical programs,
commercial law, law and
economics, family law,
marital property, remedies,
and related subjects (two
positions)

Positions will remain open
until filled, but appli-
cants are encouraged to
apply as soon as possible.
UC Davis is an affirmative
action/ equal opportunity
employer with a strong
commitment to diversity
among its faculty and
staff. We welcome
applications from women,
persons of color, special
disabled veterans, Vietnam
era veterans, and persons
with disabilities.




Please send resumes to:

Prof. Floyd Feeney, Chair
Faculty Appointments
Committee ..

School of Law

University of California
Davis, CA 95616

CALIFORNIA WESTERN

Executive Director
Institute for Criminal
Defense Advocacy

The Institute for Criminal
Defense Advocacy 1s seeking
a full time Executive
Director. Established with
an endowment in 1991, the
Institute sponsors the
National Trial Skills
Academy which provides
advanced training by a
faculty consisting of the
finest criminal defense
practitioners from around
the country. With
additional funding now
available, the Institute
desires to expand its role
as a national leader in
providing innovative trial
advocacy training programs,
conferences, and support
services for public
defenders and private
criminal defense attorneys.

Applicants should have an
excellent background in
criminal defense, training
and teaching, as well as
strong administrative
skills, including program
planning, marketing, grant
writing and fund raising.

Open Immediately. Please
send, FAX or e-mail
immediately a complete
resume together with salary
requirements and available
start date to

ATTN: Adriane Mandelke
Business Office
California Western School
of Law

225 Cedar

San Diego, California, 92101
FAX (619) 557-0334
amandelke@CWSL.edu.

CASE WESTERN RESERVE

Clinic Faculty

Case Western Reserve
University School of Law
invites applications for a
faculty position in its
Milton A. Kramer Law
Clinic. We seek candidates
with distinguished academic
records and experience and
a strong commitment to
clinical teaching. A
minimum of three years of
practice experience is
required. The University
encourages the nomination
and application of women
and minorities as
candidates.

Contact:

Professor Andrew Morriss,
Chair, Faculty Appointments
Committee :

Case Western Reserve
University School of Law
11075 East Boulevard
Cleveland, OH 44106.




ICHAPMAN UNIVERSITY

Director-Elder Law Clinic

Chapman University School
of Law seeks candidates for
a tenure-track position as
director of a new Elder Law
Clinic. The director would
establish, direct and teach
in the clinic, as well as
teach a one-half load of
related courses in the non-
clinical curriculum. It is
anticipated that an adjunct
would assist with case
management. The school
seeks candidates who not
only demonstrate the poten-
tial for excellence as
teachers and scholars but
also have a background in
elder law and either Cali-
fornia bar membership or
the ability to become
licensed to practice law in
California. The School of
Law has a strong commitment
to diversity and welcomes
applications from candi-
dates whose backgrounds
would enrich the school’s
diversity.

Chapman University,-a 137-
yvear old liberal arts
institution located in
Orange County, California
is a private, non-profit
university. . It offers
highly respected undergrad-
uate and graduate programs.
The School of Law is in its
fourth year of operation
and is provisionally
approved by the American
Bar Association. The
mission of the Law School

is “to provide personalized
education in a challenging
academic environment that
stimulates intellectual
inquiry, embraces diverse
ideas and viewpoints, and
fosters competent, ethical
lawyering that enhances the
capacity of legal institu-
tions to provide justice.”
In the spring of 1999, the
Law School will move into
the new $30 million, state-
of-the-art law school
complex on the main campus
of Chapman University.

To apply, send a resume and
cover letter to:

Professor Tony Arnold
Chair, Faculty Appointments
Committee

Chapman University School
Of Law

1240 S. State College Blvd.

Anaheim, CA 92806.

[UNIVERSITY OF CHICAGO|

Clinical Faculty

The University of Chicago
Law School seeks applicants
for clinical teaching
positions. Applicants
must be capable of teaching
advocacy skills and methods
to law students and
supervising those students
in complex litigation and
other advocacy on behalf of
indigent clients of the Law
School's Mandel Legal Aid
Clinic. Depending on
qualifications and
experience, an appoint-
ment may be made as either



a Clinical Lecturer in Law
for two-year terms up to a
maximum of four years or 1in
the Clinical Professor of
Law track as an Assistant,
Associate or full Clinical
Professor of Law with
indefinitely renewable
terms of either three or
five years. Please send
resumes to:

Mark J. Heyrman

Arthur O. Kane Center for
Clinical Legal Education

University of Chicago Law
School

6020 South University Ave.

Chicago, Illinois 60637

FAX: (773) 702-2063

cally challenged persons
are encouraged to apply.
Applications will be
accepted until the position
is filled. The committee
hopes to make a decision by
early 1999 at the latest.

A curriculum vitae and
cover letter should be sent
to:

Barry Strom, Chair

Clinical Search Committee
Cornell Law School

Myron Taylor Hall

Ithaca, NY 14853.

UNIVERSITY OF DAYTON

CORNELL

Clinical Faculty

Cornell Law School has an
opening for a full-time
clinical teacher in its
civil law, live-client
clinical program, beginning
in August, 1999. The
position is a non-tenure-
track position with three
and five year renewable
contracts. Duties include
classroom teaching and
direct supervision of
second and third year
students in client
representation. Minimum
qualifications include a
J.D. degree and at least
five years practice
experience. Experience in
clinical education is pre-
ferred. Women, members of
minority groups and physi-

Tenure-Track Clinical Faculty

University of Dayton School
of Law invites applications
for a tenure-track clinical
law faculty position.
Candidates for this
position should have
outstanding academic
backgrounds, significant
practice experience and a
strong commitment to
teaching, scholarship and
service. The school’s Law
Clinic is situated in the
Law School in a technologi-
cally advanced law office
environment and is staffed
by three tenure-track
clinical faculty. Clinical
faculty at the University
of Dayton School of Law
have the same academic
standing as other law
faculty. The School of Law
encourages women and
minorities to apply.




Contact:

Professor Thomas Hagel
Chair, Faculty Recruiltment
and Development Committee
University of Dayton School
of Law
Dayton,

OH 45469-2772

UNIVERSTIY OF DENVER

Clinical Tenure-Track Faculty

The University of Denver
College of Law invites
applications for two full-
time, clinical tenure-track
faculty positions for Fall
1999. Our Student Law
Office trains approximately
100 students each year in
its Civil Representation,
Criminal Representation,
and Mediation/Arbitration
and Battered Women's
Clinics. The clinical
staff consists of two
clinical tenure track
faculty members, a clinical
teaching fellow, and
tenured faculty members who
also teach nonclinical
courses. The Student Law
Office operates year round,
supervising students on an
8:1 ratio. The Director
of Clinical Programs and
three secretaries provide
support for these live-
client clinics and for our
extensive internship
programs.

In 1904 the College of Law
created the second “legal
aid dispensary” in the
U.S., to aid the poor and
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to train students.
Continuing today, clinical
education is an integral
part of the educational
program of the school.
faculty, the new clinical
director, and the new dean
are working together to
strengthen and enhance
clinic programs. Appoint-
ments will be made on a
flexible nine-month basis
to ensure staffing in the
summer and to allow clini-
cians a three-month period
for scholarly activities.
Faculty members on clinical
tenure-track are entitled
to benefits and privileges
comparable to those awarded
to all tenure-track
faculty, except that they
are restricted to teaching
and supervising in clinical
courses in client represen-
tation; classroom teaching
in clinical and internship
programs; design and
development of specialized
clinics, primarily in a
poverty law setting; and
development of lawyering
skills and professional
values.

The

The College of Law seeks
individuals with demonstra-
ted potential for superior
scholarly achievement and
excellent clinical
teaching. Professional
practice exper- lence is
highly desirable. We will
consider applications from
both entry-level and
experienced candidates with
a JD degree, willingness to
apply for and obtain



licensure in Colorado, and
prior practice and/or
clinical supervision
experience. The University
of Denver is committed to
enhancing the diversity of
its faculty and staff and
encourages applications
from women, persons of
color, persons with »
disabilities, and veterans.

Contact:

Professor Alan K. Chen
Chair, Faculty Appointments
Committee
University of Denver
College
Of Law
1900 Olive Street
Denver, CO 80220.

DRAKE

Executive Director of
Clinical Programs

Drake University Law School
invites nominations and
applications for the posi-
tion of Executive Director
of Clinical Programs, a
twelve-month, tenure-track
position, commencing with
the 1999-2000 academic
year. The Executive
Director's duties include

_ the planning, development,
implementation, evaluation,
and administration of all
clinical pro- grams, as
well as teaching, student
supervision, and scholar-
ship.
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‘Bea Smith Law Center,

The Drake Legal Clinic 1is
an integral part of the
educational program of the
Law School; and the Faculty
of the Law School are
working to enhance clinical
and professional skills
courses and experiences for
students. Clinical pro-
grams are housed in the
state-of-the art Neal and
con-
structed in 1987, and
expanded with additional
offices and a courtroom in
1994. The Center also
serves as home for the
National Center for the
Training of Public Service
Attorneys. The clinical
programs are supported by a
$4.6 million endowment.
Under the leadership and
supervision of the Execu-
tive Director, three full-
time faculty members and
other part-time faculty,
Drake students may take
both introductory and
advanced client represen-
tation electives and
represent a wide range of
clients.

Candidates must possess a
J.D. or comparable law
degree and satisfy the
requirements for admission
to the Iowa bar. A distin-
guished record of clinical
teaching or extensive
practice-related
experience, including
litigation, and a demon-
strated capacity for signi-
ficant legal scholarship is
required. Management
experience, particularly in



a clinical or legal
services setting, 1s pre-
ferred. The ideal candi-
date will possess strong
academic credentials,
organizaticnal ability,
excellent lawyering skills,
creativity, and a vision
for making Drake's clinical
programs among the finest
in the nation. 1In
furtherance of the
University's and the Law
School's commitment to a
diverse faculty, minorities
and women are strongly
encouraged to apply.

Nominations and applica-
tions (including a letter
of interest, a complete CV,
and the names and telephone
numbers of at least three
references) should be sent
to:

Professor Gregory Sisk
Faculty Appointments Chair
Drake University Law School
2507 University Avenue,
Des Moines, Iowa 50311.

The screening of applicants
will begin immediately.

GEORGETOWN UNIVERSITY

Tenure-Track Clinical Faculty

Georgetown University Law
Center seeks applicants for
a full-time tenure-track
faculty position, whose
responsibilities include
teaching in the Criminal
Justice Clinic and the
Prettyman Fellowship pro-
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gram. Candidates should
have a distinguished
academic record, a commit-
ment to scholarship, and
substantial experience in
criminal trial litigation.
Women and men who will
contribute to Georgetown's
traditions of excellence
and diversity, including

members of minority groups,

are encouraged to apply.
The person appointed will
be responsible for
supervising J.D. students
and LL.M. fellows
representing defendants
charged with felonies and
misdemeanors, teaching the
clinic seminars, managing
the activities of the
fellows associated with the
clinic, and working with
other faculty and staff in
the Criminal Justice
Clinic. Interested
applicants should send a
curriculum vitae and cover
letter to:

Professor Robin West

Chair, Faculty Appointments
Committee

Georgetown University Law
Center

600 New Jersey Avenue, NW

Washington, D.C. 20001.

GEORGE WASHINGTON

Domestic Violence Clinic
Supervisor

The George Washington
University Law School
invites applications for
the position of supervisor




and clinical teacher in the
law school’s Domestic
Violence Advocacy Project.
The DVAP is an in-house
clinical program in which
court-certified law
students represent low-
income victims of domestic
violence seeking and
enforcing civil protection
orders in court. The
clinical supervisor will
work closely with the
DVAP’'s Director and
clinical psychologist in
administering and teaching
the DVAP. Primary
responsibilities will
include close supervision
of students on their court
cases and co-teaching of
the clinic seminar. To a
lesser extent, the new
supervisor will also (1)
work with psychology
graduate students who will
be teamed with the law
students on cases and (2)
assist in administering,
training, and supervising
the “DEM Project”, in which
law students respond to
patients in the GW
Department of Emergency
Medicine who have
experienced battering.

Qualifications: Applicants
must have a strong academic
record, significant
litigation experience,
experience in and
commitment to working with
victims of domestic
violence. They must either
be licensed to practice in
the District of Columbia,
able to waive in, or be

and
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prepared to take the D.C.
Bar exam in February or the
summer of 1599. Knowledge
of civil protection order
practice, family law issues
affecting victims of
domestic violence, and
clinical experience are
also strongly preferred.

This position is a
non-tenure track clinical
faculty position, currently
funded by a Violence
Against Women Act (VAWA)
grant from the Department
of Justice. The current
grant will cover the first
year of appointment and has
the possibility of renewal.
Salary is $65,000/year.

Applicants should send a
cover letter and resume to:
Professor Robert J. Peroni,
Chair, Appointments
Committee

George Washington
University Law School
2000 H. Street, N.W.
Washington, D.C. 20052.

Applications will be
accepted until the position
is filled. The George
Washington University is an
Equal Opportunity/ Affirma-
tive Action Employer.

HOWARD UNIVERSITY

Tenure-Track Clinical Faculty

Howard University School of
Law 1s seeking a tenure-
track professor in its




Clinical Program. The
School of Law is seeking a
senior-level person for a
one to two-year visiting
position with the intention
that the person would
become a regular tenured or
tenure-track member of the
faculty should the
professor and the Law
School find the arrange-
ment mutually satisfying.

Responsibilities in the in-
house live-client clinical
program include teaching a
seminar component of a
clinic, conducting case
rounds and supervising
students in their
fieldwork. In addition,
clinical faculty teach one
or two courses each year
outside of the clinical
curriculum and participate
fully in all aspects of the
life of the law school.
Clinical faculty are also
expected to engage in
scholarly research and
activities, as well as
engage in service to the
legal profession, the law
school and the university.
The candidate should have a
scholarly record commensu-
rate with that of a senior-
level faculty member.

Howard University School of
Law currently has two in-
house clinics. One is a
criminal defense clinic in
which students represent
persons accused of misde-
meanors. The criminal
defense clinic also repre-
sents juveniles in the
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delingquency system. The
other clinic is a general
practice civil clinic
representing the elderly of
the District of Columbia.
The Law School is interest-
ed in exploring the
possibility of restruc-
turing the current clinics
and/or creating new ones.
The applicant's specific
teaching responsibilities
will depend on experience,
interest, and the overall
needs of the clinical
program.

Minimum qualifications
include a J.D. degree, out-
standing academic record,
six years of experience as
a lawyer, and membership in
a bar. Minimum qualifica-
tions also include prior
experience or training as a
clinical teacher, legal
publications, and partici-
pation in clinical
teachers' conferences and
workshops.

Howard University 1is
an EEO/AA employer
committed to a diverse
faculty, staff and student
body. Minority and women
candidates are encouraged
to apply.

Applications consisting of
a curriculum vitae and
cover letter should be sent
to:

Michael D. Newsom

Associate Dean for Academic
Affairs

Howard University School of
Law

2900 Van Ness Street,

Washington, DC 20008

NW



UNIVERSITY OF NEVADA,
VEGAS

LAS

Clinical Faculty

The William S. Boyd School
of Law seeks candidates for
up to five new faculty
positions. Appointments
may be made at the
assistant, associate or
full professor level, and
may be tenured or tenure-
track, depending on

the applicant's qualifica-
tions. We seek candidates
with teaching and scholarly
interests in a wide variety
of fields for appointments
to begin in the fall of
1999. We plan to have an
extensive clinical program
staffed by tenured or
tenure track clinicians.

We will be hiring nearly a
dozen faculty members over
the next two years, and are
particularly interested in
receiving applications from
women and minorities.

The Boyd Law School is a
new, state-supported law
school, the first in
Nevada's history. Located
at the University of
Nevada, Las Vegas, 1in one
of the most dynamic cities
in the country and
surrounded by mountains and
national parks. The law
school commenced classes in
August 1998, with a charter
class of 75 full-time and
65 part-time students and a
founding faculty of eight
experienced legal educators
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profession,
access to people of all

drawn from excellent law
schools around the country.
The law school aspires to
serve the community and
state 1n significant ways,
to be a major force in the
continuing improvement of
the University of Nevada
Las Vegas, to provide
leadership to the legal

to provide

economic means and circum-
stances, and to achieve
excellence right from the
start. We will seek
accreditation at the
earliest opportunity, with
our application to be filed
in August, 1999.

While we welcome the oppor-
tunity to consider all
candidates, we prefer those
with excellent records of
relevant education and
experience. Candidates
should be, or aspire to be,
excellent teachers,mentors,
and role models for our
students; and they should
be, or aspire to be,
actively and productively
involved in scholarly and
community service activi-
ties.

Salary will be commensurate
with qualifications and
experience. Application
review begins immediately
and will continue until the
positions are filled.
Minorities, women,
veterans, and people with
disabilities

are encouraged to apply.
Please submit a letter of



application and a resume
to:

Diane Redsull,
William S. -Boyd School of
Law N

University of Nevada, Las
Vegas

4505 Maryland Parkway
Box 451003

Las Vegas, NV 89154-1003

UNIVERSITY OF NEW MEXICO

Clinic Faculty

The University of New
Mexico School of Law
invites applications and
nominations for a tenured
or tenure-track faculty
position, to begin in the
Fall of 1999. The School
of Law seeks a person whose
primary interest is in
Alternative Dispute Resolu-
tion and an interest in
teaching in another area

of law that complements our
curricular needs. Academic
rank and salary will be
based on qualifications and
experience as well as law
school budget considera-
tions.

The School of Law may have
an additional tenured or
tenure-track faculty posi
tion and one or more non-
tenure track positions for
visiting professors in the
1999-2000 Fall and/or
Spring semesters.
Preferred areas of
concentration will depend
upon curricular needs but
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likely will include Clinic
and other areas. Salary
and terms of employment for
these positions will depend
upon resources avallable
and the qualifications of
the candidates.

Candidates for all
positions must possess a
J.D. degree and must have
demonstrated excellence or
the promise of excellence
in the teaching of law or
academic scholar- ship.
apply, send a letter of
interest that addresses
your qualifications, a
curriculum vitae, and

To

names, addresses, and phone
numbers of three references
to:

Associate Dean Alfred D.
Mathewson

Chair, Appointments Com-
mittee

UNM School of Law

1117 Stanford, N.E.
Albuquerque, NM 87131-1431

Please indicate whether you
are interested in being
considered for a Visiting
position, a tenure-track
position, or both. Also
indicate your interest
and/or expertise in subject
matter.

For full consideration,
submit applications by
December 16, 1998. Recruit-
ment will continue until
openings are filled. The
University of New Mexico 1is
an equal opportunity,



affirmative action employer
and educator.

UNIVERSITY OF NORTH
CAROLINA

Externship Director

The University of North
Carolina School of Law
seeks to fill one or two
full-time faculty positions
beginning fall 1999 as
director or co-director of
the school’s externship
program. The person or
persons hired will develop
a newly created academic
externship program
involving field placements
and an on-site academic
program. The positions are
likely to be fixed-term
appointments although there
is the possibility that one
or both of the externship
director positions will be
tenure-track.

Requirements include two
years practice experience
and membership in the North
Carolina State Bar (or
ability to attain
membership by examination
or comity); strong academic
background; and a record or
promise of achievement as a
teacher and scholar.
Applications accepted until
positions filled.

Contact:
Professor Patricia Bryan

Professor of Law, The
University of North
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Carolina at Chapel Hill
School of Law
Campus Box 3380
Chapel Hill, NC
3380.

27599~

NORTHERN ILLINOIS

Tenure-Track Faculty

Northern Illinois
University College of Law
expects to have at least
one opening for a full-time
tenure-track faculty
position for the academic
year beginning August,
1999. Outstanding
candidates in all subject
areas, including skills
training, will be
considered.

Applications are particu-
larly encouraged from
individuals who will add to
the diversity of the law
school faculty.Applications
must be received by
December 1, 1998. NIU is
an AA/EEO institution.

CONTACT:

Prof. Jeffrey A. Parness,

Chair, Appointments Commit-

tee

Northern Illinois Universi
ty College of Law

Swen Parson Hall

DeKalb, IL 60115-2890




SANTA CLARA

Clinical Attorney

Santa Clara. University
School of Law is seeking an
attorney to supervise
student’'s work at East San
Jose Community Law Center,
a clinical program of the
School of Law, located in
East San Jose, California.
Candidate must have
experience in legal matters
affecting small business
development and employment
law. Half of the
attorney’s time will be
spent on small business
issues and the remaining
half on employment matters.

Small business work
involves advising low-
income clients regarding
legal questions arising in
business start-ups and on-
going enterprises.
Instructor should be
familiar with business
permits and licenses, basic
business tax laws, and
business property law.
Employment cases involve
primarily wage and hour and
unemployment matters, with
some workers’ compensation
cases.

Qualifications: Candidates
must be admitted to
practice law in California
for two years. Spanish
fluency and community
education work desirable.
Strong writing skills.
Flexible, organized and
efficient. Must be able to
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work with a wide variety of
people, including low-
income clients and law
students. Salary is
dependent upon experience.

SEND OR FAX RESUME AND
COVER LETTER TO:

Margaret Stevenson
Project Director

East San Jose
Community Law Center
1765 Alum Rock Avenue
San Jose, CA 95116
(408) 254-7726

POSITION OPEN UNTIL FILLED

SOUTH CAROLINA

Tenure-Track Clinic Faculty

The University of South
Carolina School of Law
seeks to fill a position in
its clinical program. This
is a nine-month, tenure-
track appointment beginning
in fall 1999. Applicants
should have a minimum of
three years practice or law
school teaching experience.
Teaching duties will
include a client-contact
clinic one semester each
vear and two courses during
the other semester.
Applicants must be eligible
for a certificate to
practice under SCACR 414 or
be admitted to the South
Carolina bar. Starting date
is August 15, 1999.




Please send resumes to:

Professor Vance L. Cowden
Director, Clinical Legal
Education --
University of South
Carolina
School of Law

Columbia, SC 29208

[SOUTHERN METHODIST]

Criminal Justice Clinic

Southern Methodist
University School of
is seeking to fill the
faculty position in its
Criminal Justice Clinic
the Fall of 1999. The
Criminal Justice Clinic 1is
an established in-house
clinic with approximately
12 students enrolling in
the six credit clinic each
semester. In addition,
there 1is a staff attorney
with over 18 years of
clinical and legal defense
experience who assists with
the student and case super-
vision. The faculty's
responsibilities include
teaching the classroom com-
ponent of the clinic
course, student and case
supervision, overall
administration of the
Criminal Justice Clinic,
and research and
scholarship. Clinical
faculty at SMU are hired on
a unitary tenure track and
participate fully in the
governance of the school.
SMU will consider both
experienced and entry level

Law

for
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clinicians with excellent
legal experience and
credentials. The school is
seeking to continue to
diversify its faculty and
particularly encourages
applications from women and
minorities. Applications
consisting of a curriculum
vitae and cover letter
should be sent to:

Professor John S. Lowe
Chair, Faculty Appointments
Committee

Southern Methodist
University School of Law
Dallas, TX 75275-0116

Southern Methodist Univer-
sity is an Affirmative
Action/Equal Opportunity/
Title IX Employer.

ISOUTHERN UNIVERSITY

Director of Clinical Program

Southern University Law
Center invites applications
for the position of
Director of Clinical
Program. Applicant must be
licensed to practice law in
Louisiana. Additionally,
applicant should have a
record which demonstrates a
commitment to scholarship
and other academic
pursuits. Interested
persons should send a
detailed resume and cover
letter. Deadline for
application is January 5,
1999.



Contact:

Prof. Washington Marshall
Southern University Law
Center .
P.O. Box 9294
Baton Rouge,
9294.

LA 70813-

STANFORD

Clinical Teacher/Supervising
Attorney

Stanford Law School and the
East Palo Alto Community
Law Project seek an
experienced attorney to
provide direct legal
services and supervise and
train clinical law
students. The Law Project,
with a dual mission of
providing quality legal
representation and quality
clinical training to its
target community, offers a
diverse and challenging
opportunity to engage in
individual and group repre-
sentation; community legal
education; community orga-
nizing and impact litiga-
tion.

The attorney will assume
responsibility for current
casework and legislative
efforts focused primarily
on housing issues.
Attorneys with relevant
civil practice experience
outside the area of housing
are also encouraged to
apply. The teaching
responsibilities include
working with students
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individually and teaching a
seminar related to clinical
practice.

Minimum Requirements: JD; 4
yvears of relevant practice
experience; evidence of
teaching ability; interest
in supervising clinical
students; ability to work
effectively in a diverse,
multicultural community.
Spanish language
proficiency and active
license to practice in
California

desirable.

Terms: This is a three-year
renewable appointment, at
both Stanford Law School
and the Law Project. The
appointment at Stanford
will be as a lecturer.
Start date will be as early
as January 1999 and no
later than June 1999.

To Apply: Please send a 2-
page cover letter
explaining your interest in
the position and a resume,
by December 11, 1998, to:

R. Renee Glover
Executive Director
East Palo Alto Community
Law

Project

1395 Bay Road

East Palo Alto, CA 94303.

UNIVERSITY OF TENNESSEE

Clinical Faculty

The University of Tennessee
College of Law invites




applications for a full-
time, tenure-track faculty
position to commence in the
fall semester of 1999. The
principal focus of the
position is clinical
teaching, lawyering skills,
and related courses.

A J.D. or comparable degree
is required. Successful
applicants must have a
strong academic background.
Substantial professional
experience is desirable.
Candidates must also
demonstrate a commitment to
excellence in teaching,
scholarship, and service.

In furtherance of the
University's and College's
fundamental commitment to a
diverse faculty, minority
group members and women are
very strongly encouraged to

apply.
SEND RESUME TO:

Prof. Douglas A. Blaze
Chair

Faculty Appointments
Committee

University of Tennessee
College of Law

1505 W. Cumberland Avenue
Knoxville, TN 37996-1810

UNIVERSITY OF TENNESSEE

Director of Center for
Advocacy

The University of Tennessee
College of Law invites
applications for the posi-
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curriculum;

tion of Director of the
Center for Advocacy to
commence July 1, 1999.

This position is a twelve-
month tenured or tenure-
track faculty position with
broad responsibilities
including: directing and
coordinating the advocacy
teaching
advocacy-related courses;
facilitating advocacy-
related activities at the
College of Law; promoting
interaction between
students and faculty of the
College of Law, other
members of the University
community, and members of
the legal profession;
publicizing and fund-
raising for the Center for
Advocacy; advising
students; facilitating
advocacy-related research;
and contributing to legal
scholarship.

A J.D. or equivalent is
required. Candidates must
have a strong academic
record, a distinguished
career in practice and/or
advocacy-related law
teaching, administrative or
management experience or
interest, and a
demonstrated interest in
bar and professional
organizations and
activities. The successful
candidate will have an
understanding of, and
demonstrated commitment to
equal employment opportuni-
ty and affirmative action.



In furtherance of the Uni-
versity's and College's
fundamental commitment to a
diverse faculty, minority
group members and women are
very strongly encouraged to

apply.
SEND RESUME TO:

Prof. Jerry P. Black, Jr.
Chair, Search Committee

University of Tennessee
College of Law

1505 W. Cumberland Avenue

Knoxville, TN 37996-1810

VILLANOVA

Director of Clinical Programs

villanova University School
of Law seeks applications
for the position of
Director of Clinical
Programs. The employment
status of the position
(tenure track or long-term
contract) 1s subject to
negotiation. Salary will
be competitive. The
Director will assume the
position on July 1, 1999.

This is a newly-created
position and reflects a
major commitment to the
development of clinical

~ education at the Law

. School. The Director’s
responsibilities will
include planning,
development, evaluation,
and administration of all
clinical and externship
programs. The Law School
is committed to hiring
additional clinical
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instructors as financial
resources permit. The Dir-
rector will be expected to
participate in generating
such additional resources.

In addition to the
preceding responsibilities,
the Director will be
responsible for a clinical
program to be developed by
the Director. The
substantive area of such a
clinical program is sub-
ject to discussion. Areas
of particular interest in-
clude immigration law,
health care law, and com-
munity and economic
development; others will be
considered.

Applicants should have
clinical teaching
experience. Management
experience, in a clinical
or legal services setting,
is strongly preferred. The
Law School 1is seeking a
strong, creative, and
entrepreneurial clinical
specialist to coordinate
and improve existing
programs and oversee the
development of new and
exciting clinical
opportunities.

Applications (including a
letter of interest, a
complete CV, and the names
and telephone numbers of at
least three references)
should be sent to:

Professor John M. Hyson
Chair, Clinical Education
Task Force



Villanova Law School
Villanova, PA 19085

Screening will begin
immediately.-and it is
expected tHat an offer will
be extended by February 1,
1999.

WASHBURN

Clinic Director

Washburn University School
of Law (Topeka, Kansas) 1is
seeking applications for
the position of Director of
our law clinic. This is a
tenure-track position
carrying full faculty
status. The Clinic
Director teaches at least
3/4 time in the law clinic
and may also teach a
‘traditional classroom
course. Applicants should
have experience

teaching in a live-client
clinic, an excellent acade-
mic record, scholarly
potential, significant
legal practice experience,
and demonstrated
administrative ability.
Law clinic faculty may be
admitted to the Kansas bar
without an exam.

Washburn's clinic is dis-
tinctive because we have a
long tradition (in

fact since the clinic's
inception in 1969) of
hiring tenure track faculty
to teach both in the
clinic and the regular
classroom, with no
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distinction in status,
salary, or benefits. The
Clinic Director teaches

at least 3/4 time in the
law clinic and may also
teach a traditional
classroom course. Five out
of twenty-seven members of
our full-time faculty teach
in the law clinic.

Qur clinic is a live-client
general practice (both
civil and criminal) clinic
in which students enroll
for one semester, for four
or five hours of credit.
The students are assigned
to be supervised by one
faculty member who selects
cases within his or her
expertise and interest.
Thus our caseload is
flexible, depending upon
faculty interest. Students
also have an opportunity to
engage in mediation through
local courts and agencies.
A limited number of
students are permitted to
take an advanced clinic
internship after the
completion of the first
semester. The clinic
operates year round and the
Director is on a 12 month
contract, with one month
vacation.

Applications will be
accepted through November
30, and until such later
time as the suitable ap-
plicant is found.
Interested applicants
should send a letter, a
resume, and a law school
transcript to:



Professor Sheila Reynolds
Chair, Faculty Recruitment
Committee

Washburn University School
of Law

Topeka, Kansas 66621

WASHINGTON AND LEE

Clinic Faculty

wWashington and Lee Univer-
sity seeks to fill a number
of faculty positions. Some
positions may involve
clinical responsibilities.
Women and members of
minority groups are
encouraged to consider
these opportunities.

Contact:

Professor Mark H. Grunewald
Chair, Faculty Appointments
Committee

Washington and Lee School
of Law

Alexandria, VA 24450.

WIDENER

Director of Clinical Programs

Widener University School
of Law's Harrisburg Campus
is seeking candidates for a
tenure-track director of
clinical programs position.
The director will work in
the clinical programs'
Civil Law Clinic, which
handles a variety of civil
cases. The director also
will teach in the
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iProf.

classroom. Candidates
should have clinical teach-
ing and practice
experience, strong academic
records, and a commitment
to scholarship.

Applicants should send a
resume and the names of
three references to:

Michael J. Cozzillio
Widener University School
of Law

3800 Vartan Way

P.0O. Box 69382

Harrisburg, PA 1706-9382

UNIVERSITY OF WYOMING

Director of Defender Aid
Clinic

The University of Wyoming
College of Law invites
applications for a
tenure-track position to
begin with the 1999-2000
academic year. The person
selected for the position
will serve as director of
the College's Defender Aid
Clinic. Students in the
clinic to appellate work in
the Wyoming Supreme Court
in cooperation with the
State Public Defender
office, advise inmates in
the Wyoming corrections
system, and assist public
defenders throughout the
state with research and
writing. Third-year
students are authorized
under the student-practice
rule of the Wyoming Supreme
Court to appear in any
court of the state with the




consent of the client and
under the
supervision of a licensed
attorney.

The responsgibilities of the
position also include
teaching and scholarship.
The successful candidate
will teach approximately
six hours of regular
classroom courses per year,

including, for example,
courses in criminal
procedure. Applicants

should have strong academic
credentials and a
commitment to engaging in
research and scholarship.

The College seeks
applicants with practice
experience in criminal law,
at the trial and appellate
levels. Applicants must
have a demonstrated
interest in clinical
education. The College of
Law encourages applications
from persons whose
backgrounds would enhance
the diversity of the
faculty.

Contact:

Dean Jerry R. Parkinson,
University of Wyoming
College of Law

P.0.Box 3035

Laramie, WY 82071-3035
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YALE

Robert M. Cover Fellowship

Yale Law School seeks
applications for the Robert
M. Cover Fellowship in
Public Interest Law, a two-
year position beginning on
July 1, 1999 in the Yale
Law School clinical
program. The Fellowship is
designed for lawyers with
at least three years of
practice who are interested
in preparing for a career
in law school clinical
teaching. Responsibilities
include representing
clients, supervising
students, planning training
and classes, and working on
one’'s own scholarship. All
work will be conducted with
the assistance of the
clinical faculty and will
focus on providing legal
assistance to low income
clients.

Candidates must be able to
work both independently and
as part of a team and must
possess strong written and
oral communication skills.
Spanish-speaking preferred.
Salary will be approximate-
ly $37,000 per year with
health benefits and access
to university facilities.

Send a resume, cover letter
and names, addresses and
phone numbers of three
references by December 15,
1998 to:




Kathleen A. Sullivan

Acting Director of Clinical

Studies
The Jerome N. Frank Legal
Services - Organization
P.0O. Box 209090
New Haven, CT 06520-9090
Phone: (203) 432-4800
Fax: (203) 432-1426

vale Law School is an
Affirmative Action, Equal
opportunity, Title IX
employer.
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