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ARKANSAS-LITTLE ROCK

]

VISITING INSTRUCTOR
and MEDIATOR

Visiting Instructor: The
University of Arkansas at
Little Rock School of Law
seeks applications for a
visiting instructor in a new
mediation project. The
instructor would develop and
run a mediation project of
the Legal Clinic including
teaching and supervising
students who would parti-
cipate in mediations in
juvenile court child abuse
or neglect cases. The
instructor would also
supervise a professional
mediator who would handle
the caseload not handled by
the clinic students.

Applicants must have a Juris
Doctorate. Applicants
should have a superior
academic record and a
dedication to excellence in
teaching. Prior mediation
experience is preferred.

Immediate application’is
requested. This position is
conditional on funding.

Mediator: The University
of Arkansas at Little Rock
School of Law seeks
applications for a mediator
to work in a new mediation
project of the Legal Clinic.
The project will facilitate
mediations in juvenile court
child abuse or neglect
cases. The mediator would
work with a clinical faculty
member who will be
developing a mediation
program for students. The
mediator would handle the
caseload not handled by the
clinic students.

The applicant must have some
mediation experience. Prior
training and experience in
family or juvenile court
mediation is preferred.
Applicants must have a
Masters in Social Work
degree. A juris doctorate
is not a prerequisite but is
preferred. Immediate
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application is requested.

This position is conditional

on funding.

For both positions, send
lectters of interest and
resumes to Professor
Lawrence Averill, Chair,
Faculty Recruitment
Committee, University of
Arkansas at Little Rock

School of Law, 1201 McAlmont

Street, Little Rock, AR
72202-5142.

The University of Arkansas
at Little Rock is an equal
opportunity affirmative

action employer and actively

seeks the candidacy or
minorities, women, Vietnam-
era veterans and persons
with disabilities. Under
Arkansas law, all
applications are subject to
disclosure.

BALTIMORE

CLINICAL FELLOWSHIPS

The University of Baltimore
School of Law invites
applications for Fellow-
ships in its Civil Liti-
gation and Family Law
Clinics to start approx-
imately May 1 and August 1,
respectively. This public
interest fellowship program
offers practicing attorneys
exposure to law school
clinical teaching.

The fellow's duties include
direct supervision of case
work of clinic students and
clinic class- room teaching
in coordination with clinic
faculty. Fellows also
pursue a personal learning

provides opportunities for
writing projects.

This position is a contrac-
tual appointment for up to
Lwo years (non-renewable) .
Qualifications: Excellent
oral and written communica-
tion skills; at least two
years of experience as a
practicing lawyer; a strong
academic record and/or other
indicia of high performance
ability; commitment to work
for low income clients and a
lively interest in teaching.
Salary: currently $40,000
plus full benefits (includ-
ing tax deferred retirement
annuities). Research and
travel support is provided.
To apply, submit a letter of
interest and curriculum
vitae by February 1, 1998,
or until the position is
filled, to Professor Jane
Murphy for the Family Law
Clinic Fellowship and to
Prof. Martin Geer, for the
Civil Clinic Fellowship,
University of Baltimore
School of Law, 40 W. Chase
Street, Baltimore, Maryland
21201; Phone: (410) 837-
5713; Fax: (410) 333-3053.
The University of Baltimore
is an equal opportunity
employer. Minority candi-
dates are encouraged to
apply. Currently, Fellows
must be members of the
Maryland Bar to supervise
law practice by students.

BROOKLYN

CLINICAL INSTRUCTOR

BROOKLYN LAW SCHOOL will be
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plan negotiated with his/her

hiring a clinical instructor
clinic director which

to co-teach the Federal



Litigation Clinic with Minna
Kotkin. Students partici-
pating in The Federal Liti-
gation Clinic represent
plaintiffs in a variety of
federal cases including
employment discrimination,
civil rights matters, claims
for disability benefits.
There is also a class action
component of the clinic.
Students perform all of the
work necessary to represent
the clients from the plead-
ing stage, through discov-
ery, settlement negotia-
tions, trial and even appeal
to the Second Circuit.

The position is a year-long,
one-year contract with a
possibility of one renewal
and will begin no later than
September, 1998. Interested
applicants should send a
resume to Stacy Caplow,
Brooklyn Law School, 250
Joralemon Street, Brooklyn
NY 11201.

[ CEELI

CLINICAL LEGAL
SPECIALISTS

The Central and East
European Law Initiative
(CEELI), a public service
project of the American Bar
Association, is seeking
experienced legal educators
to serve as Clinical Legal
Specialists in Romania,
Bulgaria, Macedonia, and
Ukraine.

Duties:

*In Romania, help two
to three law schools outside
of Bucharest develop the
classroom curriculum and
course materials and lay the
groundwork for clinical

externship programs or live
client clinics.

*In Bulgaria, assist
the University of Sofia Law
Faculty in establishing a
live client clinic.

*In Macedonia, assist
the St. Cyril and Methodius
University in establishing
their first clinical
program.

*In Kyiv, and Donetsk,
Ukraine, help to establish
live-client clinic admini-
stration, develop classroom
curriculum, and train local
professors in practical
techniques for teaching
lawyering skills.

Benefits: Round-trip
international airfarer
Generous living stipend;
In-country business travel;
Health insurance premiums
reimbursement; Housing
allowance; Associated
business expenses.

Qualifications: Extensive
law school clinical program
experience. High level of
energy and initiative.
Strong interpersonal skills.
Minimum five years of legal
teaching experience, prefer-
ably in the lawyering skills
areas. International
experience preferred.

Position locations:
Bucharest, Romania One month
beginning January/February
1998; Sofia, Bulgaria One
month beginning January/
February 1998; Skopje,
Macedonia Two to four
months beginning January/
February 1998; Donetsk,
Ukraine Three months
beginning February, 1998.

Please contact either:
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Michael Wolf

CEELI Legal Education Reform
Program

American Bar Association

740 15th Street, NW

Washington. DC 20005

Tel: 202-662-1966

Fax: 202-662-1597

Email: mwolf@abaceeli.org

or

Molly Stephenson

ABA/CEELI

Liaison and Legal Specialist
Program

740 Fifteenth Street, NW
Washington, DC 20005-1022

Telephone: 1-800-98CEELI or
(202) 662-1754; Fax: (202)
662-1597

EMORY ]

CLINICAL INSTRUCTOR

Emory Law School seeks
applicants interested in a
clinical position as Emory's
first Turner Environmental
Fellow. The Fellow will help
launch Emory Law School's
new Environmental Law Clinic
recently funded through the
generosity of the Turner
Foundation. The new Environ-
mental Law Clinic and Fellow
will assist citizens, citi-
zen groups and area environ-
mental organizations with
legal research, policy deve-
lopment, administrative
proceedings and litigation
matters. The Fellow will
direct and supervise student
interns and will also teach
a course on environmental
advocacy.

MIN QUALIFICATIONS:
Applicants with J.D. degree

and significant legal
experience are sought.
Applicants with a strong
academic record and exper-
lence in the following areas
are especially encouraged to
apply: environmental law or
advocacy; litigation; admin-
istrative law; teaching;
public interest law. A
candidate must be a member
in good standing of the
State Bar of Georgia or be
prepared to sit for the bar
exam in Georgia.

Starting date: possibly as
early as December 1997, but
no later than June 1998.
Initial appointment will be
for one year with the pos-
sibility of consideration
for renewal. Consideration
of candidates will begin in
November and will continue
until the position is
filled. Salary -- $35,000 to
$45, 000, commensurate with
experience, plus excellent
benefits. Send a resume and
cover letter to Professor
William Buzbee, Emory Law
School, 1301 Clifton Road,
Atlanta, GA 30322.

[

GEORGE WASHINGTON |

CLINICAL POSITIONS

George Washington University
Law School invites applica-
tions for two possible clin-
ical positions, both with
non-tenure track clinical
faculty status. One posi-
tion is for a Director of
the Vaccine Injury Clinic to
supervise students repre-
senting individuals who have
suffered serious vaccine-
related injuries and seek
damages before the U.S.
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Federal Court of Claims.
The other position is for a
Director of the Health
Insurance Counseling Clinic
to supervise students
providing counsel on health
care entitlements to older
citizens. Both positions
are subject to funding.
Applicants should possess a
strong academic background
and a substantial degree of
high quality law practice
experience. Clinical teach-
ing experience is also
valued. Contact:

Professor Jerome A. Barron

Chair, Faculty Appointments
Committee

George Washington University
Law School

2000 H Street, N.W.

Washington, D.C. 20052

GEORGETOWN

TENURE TRACK CLINIC
FACULTY MEMBER

Georgetown University Law
Center 1is seeking a full-
time tenure track faculty
member to direct the intra-
family violence docket in
its clinical program. The
person appointed will be
responsible for supervising
JD students representing
victims of intra-family
violence, teaching the
clinic seminars, managing
the activities of the
fellows associated with the
clinic, and working with
other faculty and staff in
the Sex Discrimination
Clinic on legal issues
relating to women.

Interested applicants should
send a curriculum vitae and
cover letter to Professor

Vicki C. Jackson, Chair of
the Faculty Appointments
Committee, Georgetown
University Law Center, 600
New Jersey Avenue, N.W.,
Washington, D.C. 20001

[ IDAHO B

CLINIC DIRECTOR

UNIVERSITY OF IDAHO COLLEGE
OF LAW seeks applications
for the position of Clinical
Director. This is a tenure-
track position on a fiscal-
year appointment. Applicants
should have: strong academic
credentials and the poten-
tial for productive scholar-
ship; a strong commitment to
teaching, particularly in a
clinical setting; demon-
strated effectiveness in the
practice of law, including
litigation experience; a
strong commitment to
service; and the ability

to effectively administer
the clinical program.
Application deadline

is October 31, 1997, or as
soon thereafter as the
position is filled.

A letter of application and
resume listing three
references should be

sent to Professor Arthur
Smith, Chair, Faculty
Appointments Committee,
College of Law, University
of Idaho, Moscow, ID 83844-
2321. The University of
Idaho is an affirmative
action, equal opportunity
employer and applications
from those who would in-
crease faculty diversity at
the College of Law are
encouraged.
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[ JOHN MARSHALL ]

PROFESSOR OF .
CLINICAL EDUCATION

The John Marshall Law School
invites applications for the
position of Professor of
Clinical Education beginning
in the 1998-99 academic
vear. The position of
Professor of Clinical Educa-
tion is designed to add to
the faculty an individual
who 1is committed to the
theory and implementation of
clinical education and the
pervasive inclusion of clin-
ical and/or experiential
education at all levels of
the School’'s curriculum.

This tenure-track appoint-
ment carries full-faculty
status, including academic
rank and salary commensurate
with experience and back-
ground. In addition to
teaching responsibilities,
the Professor of Clinical
Education will work with the
faculty on the development
of new clinical or exper-
iential components to
complement existing doctri-
nal courses, consult with
the director and staff of
the Fair Housing Legal
Clinic to develop further
initiatives in the clinic,
and administer the School'’s
existing General Externship
Program.

Applicants should have
extensive practice exper-
ience, particularly in
litigation and trial
advocacy, and should have
excellent academic back-
grounds with a demonstrated
ability in research and
writing. Experience admin-

istering and/or teaching in
a clinical legal education
program 1s very desirable.

Please submit a cover
letter, current resume, and
writing sample to:

Professor Michael G. Heyman.
The John Marshall Law School
315 S. Plymouth Court
Chicago, IL 60604

MAINE B

CLINICAL FACULTY

The University of Maine
School of Law invites
applications for a full-time
tenure track position._
Duties include serving as
Faculty Supervisor for
students enrolled in the Law
School's General Practice
clinical program (civil and
criminal), and teaching
various courses in the. Law
School curriculum. We are
particularly interested in
reviewing applications from
candidates with expertise or
interest in Trusts and
Estates, Land Transactions,
other advanced courses in
the property area, or
Alternative Dispute Resolu-
tion. Qualifications
include a J.D. degree,
strong academic credentials,
relevant practice
experience, evidence of
teaching ability, and a
demonstrated commitment to
scholarship. Candidates
should also possess excel-
lent administrative skills
and a willingness to assume
the directorship of the Law
School's Clinic and its
clinical programs at some
time in the future. Rank




and salary will be compe-
titive and commensurate with
qualifications and
experience. Members of
minority groups, women,

and others whose backgrounds
would contribute to the
diversity of the School are
encouraged to apply. All
applicants should submit a
current resume and letter
outlining teaching and
scholarship interests to
Professor Colleen A. Khoury,
Chair, Faculty Appointments
Committee, Re:[105],
University of Maine School
of Law, 246 Deering

Avenue, Portland, Maine
04102. Review of applica-
tions will begin on

October 15, 1997, and will
continue until the position
is filled.

The University of Maine
School of Law is the law
school of the University of
Maine System and an
administrative unit of the
University of Southern
Mine. UM/USM is an EEO/AA
employer committed to
diversity, quality and
reasonable accommodation.

MARYLAND 1

CLINICAL FACULTY

UNIVERSITY OF MARYLAND
SCHOQL OF LAW invites
applications for a clinical
faculty position for the
1998-99 academic year. The
new clinical teacher will be
a member of the Law School
Faculty and the Clinical Law
Program. Depending on the
qualifications/preferences

of the best applicant, the
new clinic will be either
1) a community-based

transactional «clinic, with
economic, housing and commu-
nity-development practice
specialties or 2) a
community-based «clinic in
which the faculty member and
students provide specialized

legal services, e.g., in
consumer law (strong first
preference), family law

and/or entitlements law. In
addition to the traditional
clinical educational goals,
this new clinic (whether it
turns out to be number 1 or
2) will seek to model ways
in which publicly-interested
lawyers can develop
practices in  which they
integrate ‘“public interest*
and "private practice".

This is a secure and
enduring State-funded 1line
that will begin as a two
year contract. The focus of
the position will be on
practice and teaching rather
than research and scholar-

ship. Candidates should
possess strong practice and
academic  backgrounds, and

demonstrated teaching abil-
ity or the potential to be a
good teacher. The University
of Maryland School of Law is
an Affirmative Action/Equal
Opportunity Employer. Mi-
norities and Women are
encouraged to apply.

UNIVERSITY OF MARYLAND
SCHOOL OF LAW invites
applications for a
contractual clinical
teaching position for the
1998-99 academic year.

The new hire will develop,
administer, assume primary
practice responsibility for
and supervise students in a
criminal defense clinical
practice. This person will
supervise 20-22 second and
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third year students annually
(10-11 per semester), in
misdemeanor and felony
cases, and occasionally
capital cases. Candidates
should have substantial
criminal defense practice
experience outside a
clinical program; substan-
tial in- house clinical
teaching experience;
demonstrated excellence as a
lawyer and clinical teacher:
and the ability to work
effectively with the State's
Public Defender Program.

The person must be a member
of the Maryland bar (strong
preference),or be qualified
and willing to take the
February, 1998 Attorney's
Examination, for admission
by June 1, 1998. The
University of Maryland
School of Law is an
Affirmative Action/Equal
Opportunity Employer.
Minorities and Women are
encouraged to apply.

Resumes should be forwarded
to:

Professor Michael Millemann

Director, Clinical Law
Program

University of Maryland

School of Law

500 West Baltimore Street

Baltimore, Maryland 21201

Professor William Reynolds

Chair, Appointments
Committee

University of Maryland
School of Law

500 West Baltimore Street

Baltimore, Maryland 21201

[ MICHIGAN ]

CLINICAL ASSISTANT
PROFESSOR
Starting in 1998-99

The University of Michigan
Law School is looking for a
full-time clinical teacher
on a qualified long-term
contract. The initial
appointment is expected to
be for three years, starting
in May or September of 1998,
with a permanent position
possible at the end of that
term or after six years if
the candidate meets the Law
School's "clinical tenure"
requirements. At Michigan
permanent clinical faculty
get seven-year contracts
renewable but for cause.
Applicants should have
strong litigation or teach-
ing experience and be
interested in working
cooperatively with a staff
of veteran civil and crim-
inal lawyers. Familiarity
with poverty law and federal
court litigation could be a
plus. The University of
Michigan is an equal
opportunity employer.
Letters and inquiries should
be sent to:

Paul Reingold

Michigan Clinical Law
Program

363 Legal Research Building
801 Monroe Street

Ann Arbor, MI 48109-1215
(313) 763-4319
pdr@umich.edu
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MANAGER, UNIVERSITY OF
MICHIGAN LAW SCHOOL
CHILD WELFARE LAW
RESOURCE CENTER

Duties: Develop and manage
a State Child Welfare Law
Resource Center that will
organize a network of
lawyers practicing child
welfare law in Michigan;
provide regular high-quality
training sessions for
lawyers, judges and nonlawyer
professionals in child
welfare law; provide
technical assistance to
member lawyers, including
phone consultations, legal
research assistance, a
computer network and a
regular newsletter;
coordinate with

various groups in the state
with interest and expertise
in the subject; provide
technical assistance for
development of similar
centers in states

targeted by the Kellogg
Foundation.

THIS IS A ONE YEAR GRANT-
FUNDED POSITION RENEWABLE AS
FUNDING AND PERFORMANCE
PERMIT.

DESIRED QUALIFICATION:
Familiarity with current
reform issues in Michigan
child welfare law and
policy.

MINIMUM QUALIFICATIONS:
J.D. degree; experience in
child welfare law; eligible
for State Bar of Michigan
admission.

Applicants should send a
letter of interest and
resume to me at the address

below. The University of
Michigan is an equal
opportunity employer.
Suellyn Scarnecchia
Associate Dean for Clinical
Affairs
Child Advocacy Law Clinic
University of Michigan Law
School
Ann Arbor, Michigan 48109-
1215 313-763-5000
FAX 313-647-4042
suellyns@umich.edu

| NEBRASKA

DOMESTIC VIOLENCE CLINIC

The University of Nebraska
College of Law seeks a-
person to direct its
Domestic Violence Clinic.
This Clinic provides legal
assistance to victims of
domestic violence, and
functions as a component of
the College's in-house Civil
Clinical Law Program which
provides civil representa-
tion to low income indivi-
duals in a broad range of
subject matters.

The individual would be
expected to maintain close
relationships with domestic
abuse agencies and to assist
in the development of aca-
demic and research programs
related to domestic abuse.
Applicants must have a J.D.
degree, a strong academic
background, previous prac-
tice or litigation exper-
ience and an interest in
producing scholarly work
appropriate to the appoint-
ment. Applicants must be
qualified for admission to
the Nebraska Bar. Salary
dependent on qualifications.
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Contact: Professor Roger W.
Kirst, Chair, Appointments
Committee, Law College,
University of Nebraska-
Lincoln, P.O. Box 830902,
Lincoln, NE 68583-0902. The
University of Nebraska-
Lincoln is committed to a
pluralistic campus community
through Affirmative Action
and Equal Opportunity and is
responsive to the needs of
dual career couples. we
assure reasonable accommo-
dation under the Americans
with Disabilities Act;
contact Professor Roger W.
Kirst at (402) 472-1249 for
assistance.

NEW YORK UNIVERSITY l

CLINICAL TENURE-TRACK

New York University School
of Law is seeking to fill an
entry-level clinical tenure
track teaching position in
the clinical law program.
Interested persons should
send a resume with
references, a law school
transcript and a writing
sample to Damaris Marrero,
New York University School
of Law, 249 Sullivan Street,
New York, New York 10012 by
December 20, 1997.

The position will involve
classroom teaching in
seminar format, including
simulation and critique, and
live-client fieldwork super-
vision. The fieldwork may
be in a variety of civil
legal settings depending on
the preference of the
faculty member.

Faculty on the clinical
tenure track will be expect-
ed to produce scholarship.

Clinicians are eligible for
a pre-tenure leave of one
semester and may also obtain
time away from fieldwork and
other clinical supervision
during the summer.

Applicants should have
substantial experience in
civil litigation or other
forms of law practice. Some
experience in teaching,
training or supervision of
lawyers is preferred. People
from under-represented
groups are encouraged to
apply.

| NORTH CAROLINA ]

CLINICAL TEACHER _and
EXTERNSHIP SUPERVISOR

University of North Carolina
School of Law is seeking to
£ill a clinical position in
the Civil Legal Assistance
Clinic (fixed-term or
tenure-track appointment)
and may desire to hire an
externship supervisor (fixed
term appointment) .

Applications will be
accepted until positions are
filled. Contact:

Elizabeth Gibson

Professor of Law

The University of North
Carolina at Chapel Hill

School of Law

Campus Box 3380

Chapel Hill, NC 27599-3380

[ ORKLAHOMA |

CLINICAL FACULTY

The University of Oklahoma
College of Law is seeking a
full-time tenure track
faculty member to start

10

b o i

Laidv



Aug.1998 to direct its live
client civil clinic. The
person selected will work
with a clinic instructor to
supervise students repre-
senting low income clients
with a variety of civil
problems and teach a skills
class. There is the poten-
tial to shift the focus of
the clinic depending on the
interest of the person and
for teaching a substantive
law course or seminar in the
future. Persons interested
in a visitorship as well as
a permanent position should
apply.

Interested applicants
should send a resume and
cover letter to: Professor
Rodney Uphoff, Chair of the
Faculty Appointments
Committee, University of
OCklahoma Law Center, 300
Timberdell Road, Norman, OK
73019
<ruphoff@hamilton.law.
uoknor.edu>

RUTGERS-CAMDEN

VISITING CLINIC STAFPF
ATTORNEY

The Rutgers-Camden Civil
Practice Clinic is seeking a
full-time staff attorney for
a new, grant-funded posi-
tion. Responsibilities of
the staff attorney, working
under the supervision of the
Clinic director, will in-
clude classroom teaching and
one-on-one supervision of
law students representing
actual clients with a
variety of legal problems.
Up to half of the position
may involve developing a new
school-based legal services
program. The staff attorney
should have experience with

a range of civil legal
matters; legal services
experience or a demonstrated
commitment to serving
traditionally

underserved populations
strongly preferred.

The initial appointment will
be for the period January 1,
1998 - June 30,1998, with
the possibility of
subsequent one-year
renewals. Candidates
should have a minimum of
three years law practice
experience and experience
supervising law students
and/or other lawyers.
Experience in a law school
clinic is required. Prior
teaching experience ard
fluency in Spanish 1is
preferred.

Send a letter of interest
and resume to: Alice K.
Dueker, Director, Rutgers
Civil Practice Clinic,
Rutgers University School of
Law - Camden, 5th and

Penn Streets, Camden, NJ
08102. Office: (609) 225-6424
Fax: (609) 225-6666
dueker@camden. rutgers.edu

Rutgers University is an
Affirmative

Action/Equal Opportunity
Employer.

| SOUTHERN NEW ENGLAND

DIRECTOR OF LAWYERING
SKILLS Tenure Track
Faculty Position

Southern New England School
of Law, a dynamic new law
school located on the
beautiful south coast of
Massachusetts, just 30
minutes from Cape Cod, is

11
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hiring a full-time, tenure-
track faculty member to
direct the school's offer-
ings related to lawyering
skills. The Director's
responsibilities will
include working with the
faculty to develop a legal
clinic, supervising the
clinic, directing the legal
writing program,
coordinating skills courses
with full-time and adjunct
faculty, and assisting other
faculty members to integrate
skills training in their law
courses. Experience with
law practice, clinical legal
education, and legal writing
required. The Director will
have the opportunity to
teach other courses as time
permits. Applicants must be
a member of the Massachu-
setts bar or have the
necessary experience to be
admitted by motion.

Southern New England School
of Law adheres to a policy
of non-discrimination in its
hiring decisions.

Please respond to Francis
Rudko, Chair, Appointments
Committee, Southern New
England School of Law, 333
Faunce Corner Road, N.
Dartmouth,MA 02747-1252;
phone 508-998-9600, ext.
144; e-mail: frudko@snesl.
edu

[ SYRACUSE ]

THREE FACULTY POSITIONS
AVAILABLE FALL 1998

Syracuse University College
of Law invites applications

for two faculty openings for
Fall, 1998.

TENURE-TRACK FACULTY
POSITION. Particular needs
include, but are not limited
to, international law,
business and tax related
courses, and any first year
course. Seek superior
academic record, publica-
tions, teaching or practice
experience. J.D. degree
required.

CLINICAL FACULTY
POSITION. The in-house
clinic faculty

(non-tenure track) position
is in the Children's Rights
and Family Law Clinic.
Candidates should have
practice experience in
children's rights, family
law, and related areas.
Candidates should have a
strong academic record,
J.D., license to practice in
New York or another state,
and should evidence a commit
ment to clinic teaching.
The appointment will be a
three-year renew- able term
appointment with full bene-
fits. Responsibilities in-
clude supervising students
on real cases in court or
before administrative
agencies, teaching the
seminar component of the
clinic, and providing
services to the College of
Law, University and
profession through scholar-
ship, committee work or
other activities.

DIRECTOR OF LEGAL
RESEARCH AND WRITING
PROGRAM

Syracuse expects to have an

opening for a new Director
of its Legal Research and

12
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Writing Program. This will
be a two year visiting
position to begin in the
fall of 1998.

Applications will be
accepted until the positions
are filled; however,
priority consideration will
be given to applications
received before December 31,
1997. Send resume to
Professor Travis H.D. Lewin,
Faculty Appointments
Committee, Syracuse
University College of Law,
Syracuse, New York 13244-
1030. SU is an affirmative
action/equal opportunity
employer committed to
diversity.

i WASHBURN ]

CLINICAL DIRECTOR

Washburn University School
of Law invites applications
for a probable available
faculty position as director
of the Washburn Law Clinic.
This position is tenure
track and allows the faculty
member to also teach in

the regular classroom.
Washburn has a long
tradition --since the
clinic's inception in 1969--
of hiring clinicians in
tenure track faculty slots,
with no distinction in
status, salary or benefits.
We currently have five
faculty who teach in the law
clinic.

Our clinic is a live-client,
general practice clinic in
which students enroll for
one semester, for four or
five hours of credit. The

students are assigned to a
faculty supervisor who
selects cases within his or
her area of expertise and
interest. We only represent
persons in our county.

Minimum qualifications
include a J.D. degree, a
strong academic record,
scholarly potential,
substantial legal practice,
interest in clinical teach-
ing, and eligibility for the
Kansas bar. Prior teaching
experience in a law clinic
is desirable.

Applications will be
accepted through December
31, 1997, and until such
later time as the suitable
applicant is found.

Washburn University is

an affirmative action/equal
opportunity employer.
Interested applicants should
submit letters, resumes, and
law school transcripts to:

Professor Sheila Reynolds

Chair, Faculty Recruitment
Committee

Washburn University School
of Law

Topeka, Kansas 66621

WAYNE STATE |

CLINICAL FACULTY

Wayne State University Law
School is seeking applica-
tions for a position as a
clinical faculty member.
Responsibilities may
include: (1) teaching skills
courses, such as trial
advocacy and negotiation;
developing new skills
courses; and assisting
faculty in offering skills
components in current

13
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courses; (2) supervising
students in off-campus
internships and clinics
delivering legal services to
live clients; (3) assisting
the Director of Lawyering
Skills in a variety of
projects, including eval-
uating existing skills and
clinical offerings and
developing new programs.

The position is a non-tenure
track, three-year appoint-
ment, with a possibility of
renewal. Interest in
contributing to the clinical
or lawyering skills
literature is welcome.

The qualifications for the
position include a J.D.
degree, a superior academic
record, and significant law
practice or clinical teach-
ing experience. Persons
interested in applying
should send a vita and
cover letter to Prdfessor
Stephen Calkins, Chair,
Faculty Appointments
Committee, Wayne State
University Law School,
Detroit, MI 48202.

Wayne State University is an
Equal Opportunity/
Affirmative Action employer.

WILLAMETTE B

CLINIC DIRECTOR

Willamette University
College of Law seeks to fill
the position of the
Directorship of the College
of Law Clinical Program.
The Directorship is a
tenure-track teaching
position. The University
has a strong institutional
commitment to diversity
among its faculty and

staff. In that spirit, we
are particularly interested
in receiving applications
from persons from under-
represented groups including
women and persons of color.
Applicants must be able to
demonstrate the potential
for excellence in clinical
teaching and scholarship and
a commitment to public
service. The College of
Law, one of the oldest law
schools in the West, is
housed in a beautiful
facility and offers an
excellent salary and
benefits package. The
position will remain open
until filled; however, to
assure consideration by the
Appointments Committee’
applications should be
submitted as soon as
possible. Contact:
Professor Richard B.
Hagedorn, Chair, Faculty
Appointments Committee,
Willamette University
College of Law, 245 Winter
Street SE, Salem, Oregon,
97301.

[ WILLIAM MITCHELL |

VISITING PROFESSOR

William Mitchell College of
Law seeks an experienced
teacher for a visiting
professorship for the 1998-
99 academic year. Course
responsibilities would
include co-teaching either
the Civil Advocacy Clinic OR
the Lawyering skills course,
and a doctrinal class. The
doctrinal course choice is
somewhat flexible: our
needs range from Civil
Procedure to Trusts and
Estates, Administrative Law
and Criminal Law.
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The Civil Advocacy Clinic is
a client representation
clinic, co-taught with
tenured faculty members,
that handles a variety of
civil matters for indigent
clients. Lawyering is a
required 3 credit
simulation-based course that
covers interviewing, coun-
seling, negotiating, draft-
ing, mediation, direct and
Cross examination, opening
and trial. Which of these
courses the Visiting
Professor will be assigned
to teach will depend in part
upon her or his experience
and interest.

For further information
about this position (in
beautiful St. Paul,
Minnesota), contact either
Ann Juergens [612\290-6391
or ajuergens@wmitchell.edu]
or Matthew Downs, Chair of
the Appointments Committee
(612\290-6404 or
mdowns@wmitchell.edu].

Ann Juergens

William Mitchell College of
Law

875 Summit Avenue

Saint Paul, Minnesota 55108

ajuergens@wmitchell.edu

PHONE: 612\290-6391

FAX: 612\290-6407

YALE |

ROBERT M. COVER
FELLOWSHIP IN PUBLIC
INTEREST LAW

A two year position begin-
ning in July or August, 1998
in the Yale Law School
clinical program is
available. Fellowship is

designed for lawyers with at

least three vears of

practice (or equivalent
experience) who are
interested in a career in
law school clinical
teaching. Responsibilities
include representing
clients, organizing
community outreach program,
planning training and
classes, and supervising
students; all work will be
conducted with the
assistance of clinical
faculty and will focus on
providing legal assistance
to individuals and
organizations fighting
poverty.

Candidates must be able to
work both independently and
as part of a team and must
possess strong written and
oral communication skills.
Experience in HIV/AIDS law,
Connecticut Bar admission
and Spanish-speaking
preferred. Salary will be
at least $36,000 with health
benefits and access to
university facilities. Send
resume, cover letter and
names, addresses and phone
numbers of three references
by March 1, 1998 to:
Professor J.L. Pottenger,
Jr., The Jerome N. Frank
Legal Services Organization,
P.O. Box 209090, New Haven,
CT 06520-9090; phone:
(203) 432-4800; FAX (203)
432-1426. Yale Law School
is an Affirmative Action,
Equal Opportunity, Title IX
employer.
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